
EDITORIAL   1

CJNL: The Best Is Yet to Come
As of this issue, I begin my sixth year of editing CJNL. I am the third editor. Jan 
Dick started the journal in 1987, convinced there was a role for a Canadian-based 
journal focused on nursing administration. She believed Canadian nurses needed 
a vehicle in which to publish their work and, against all odds, got the Canadian 
Journal of Nursing Administration launched under the sponsorship of the Academy 
of Canadian Executive Nurses (ACEN). When Jan became ill and was unable to 
continue as editor, Dorothy Wylie stepped up to the plate. Under her decade-long 
leadership, the journal expanded and underwent a name change to the Canadian 
Journal of Nursing Leadership, an inspired move.

In 2003, not only did the editor change, but the journal acquired a publisher, 
Longwoods. CJNL was added to Healthcare Quarterly, Healthcare Papers and 
Electronic Healthcare, and has benefited enormously from the marketing reach 
and editorial support that Longwoods provides. Anton Hart, the publisher, and 
Dianne Foster-Kent, who is the editorial director and the person that contributors 
to the journal hear from, have been invaluable as the journal took advantage of 
these new resources and sources of expertise.

The journal is well named. It is about leadership in four spheres: practice, admin-
istration, education and research. Over the past five years we have tried to achieve 
balance across these four domains with more or less success. We have tried a vari-
ety of formats to appeal to our readers, who include researchers as well as senior 
administrators, middle managers, practitioners and educators. We have experi-
mented with various formats because of this broad audience: columns, commen-
taries, case studies, position papers, descriptions of new nursing care models and 
reports of research studies. We have added Dr. Gail Donner to the team as book 
review editor and, more recently, Dr. Lynn Nagle has written a column in each 
issue on nursing informatics. Over the past year we added interviews with nurse 
directors of research units to better understand what leadership looks like in these 
little understood venues.
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Over the last five years we have been increasingly well served by our peer review-
ers, who review most material submitted to the journal: all research, all case stud-
ies, all position papers, all descriptions of new approaches to practice, administra-
tion and education. We have called on too many of these people too often because 
of the quality and constructive approach they bring to their reviews. We deeply 
appreciate your efforts, and hope that you will continue to respond to requests to 
review material. The journal is absolutely dependent on you.

Anton Hart brings news of new appointments and events in the healthcare 
system, and we have a column in each issue from the executive director of ACEN, 
the organization that continues to sponsor CJNL. And then there are the cover 
pictures: hand selected by the publisher and always a surprise. Like most of the 
readership, I like some better than others; some I just don’t get, and others seem to 
convey an idea or concept better than the proverbial 1,000 words.

So what about the future? While our readership is international, our content is 
dominated by Canadian sources. As we are a Canadian journal that is not surpris-
ing, but I believe CJNL would be strengthened if we published more articles of 
all types that arose from other countries and by non-Canadian authors as well. It 
would be interesting to hear more about how leadership is conceptualized, stud-
ied, practised and taught across the world. We have seen a significant increase in 
the number and quality of the reports of research submitted to us. This was one 
of our objectives five years ago; however, we still have room to grow in this dimen-
sion. We continue to experiment with formats, the latest being the interviews of 
research leaders. Once this series is complete, we will analyze the interviews to 
identify leadership themes – styles, challenges, issues, strategies, interdisciplinary 
aspects and more. We would welcome hearing from our authors and readers about 
what they would like to see in CJNL, and if possible, we will respond.

It has been an interesting, busy, rewarding and challenging five years. I hope the 
best is yet to come.
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From the Publisher

Collaborating Worlds: Content Is Sovereign, But Delivery Is Everything
ACEN members, readers, editors, editorial advisers, authors and colleagues go out 
of their way to tell me how they enjoy the Canadian Journal of Nursing Leadership, 
use the journal and look forward to the editor’s pithy editorials. In honour of  
Dr. Dorothy Pringle’s five years of service I wanted to select some highlights from 
these editorials (there have been 20), but I found each one of them to be a high-
light on its own and – not being an editor – didn’t have the wherewithal to pick 
the best ones. In the first four issues she wrote about the challenge of editing (“like 
taking up skydiving”), but this challenge was quickly overshadowed by recogni-
tion of the unfathomable achievements of the nurses and nurse leaders who were 
responding to SARS. The third editorial talked about nurses’ preoccupation with 
leadership, especially when compared to other professions. The fourth covered 
politics, policy, theory and innovations that contribute to leadership. So you see 
what I mean; each editorial is a highlight. Rather than go on, I have created the 
“Dorothy Pringle Papers” – a single document made up of her first 20 editorials. 
Just go to longwoods.com, search for the document – and enjoy.

Editors define a journal. They create the brand. Publishers “push it out” in support 
of a complex knowledge translation process that, by default, goes far beyond our 
borders. And everyone has access. Everywhere. The global knowledge economy has 
blossomed. CJNL has succeeded because the editor has paid attention to leader-
ship across all of nursing’s four domains – administration, practice, teaching and 
research. And she has allowed us to experiment with all the new publishing tools 
and models. Editors are sovereign. Publishers are ubiquitous. They are symbiotic.

Since Dot began, we have added the bells and whistles of the electronic revolution. 
Five years ago we offered HTML and PDF formats. Today we also support the 
authors and the readers with Printer Friendly Formats, Citation Managers, Digg 
This, Del.icio.us, Share on Facebook, Electronic Letters, Table of Contents alerts, 
RSS feeds, webcasts, videos, podcasts and blogs, live seminars, online learning 
programs and very special issues. Canadian Institutes of Health Research’s “open 
access” mandate will also be respected. And no one blinks an eye. It’s expected. 
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All of it. Very soon we will have virtual worlds – a 3D environment to help people 
experience how healthcare is being revolutionized by enabling health information 
to be deeply networked and easily exchanged. We will also see more involvement 
from patients as they reflect on their day-to-day experiences with healthcare, and 
with the ideas, the policies and the practices delivered by our leaders. All of this 
will be delivered in multiple ways on small hand-held devices, desktops and large-
screen digital televisions that will dominate the landscape at home, at work and in 
public spaces. It will be exciting. And we’ll be there.

So, on behalf of nurses across Canada and around the world: Thank you, Dot, and 
thank you, authors, ACEN and editorial advisory board members. The revolution 
has only just begun.

Anton Hart
Publisher and CEO

Start your day off the right 
way. Come to Breakfast with 
the Chiefs. Join up to 200 of 
your colleagues for a one-
hour discussion on relevant 
issues in healthcare today.

By invitation only. For details, see www.longwoods.com/events

Breakfast with the Chiefs

The best way to 
start your day.


